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Hello Everyone,

   On behalf of Chief and Council, please enjoy and take a full read 
of our December 2013 Quarterly Report. This report is dedicated to 
my brother and your councilor Dion Denny. We had a big scare in 
our family after New Year’s when Dion had a heart attack. We are so 
grateful that he is doing great now and we are so thankful for 
everyone’s tremendous support and prayers during this time.
   Healthy and active living is something our community needs to 
strive for. The benefits of living a healthy and active life will prevent 
so many of our community’s health issues from diabetes to heart 
conditions, to better mental health and self-esteem.
   This past quarter from September to December of 2013 Eskasoni 
Chief and Council and its organizations have accomplished a lot and 
have partnered with other organizations to help our community 
strive to become more self-sufficient. Here are some of the 
highlights from this quarter.
   Economic Development and Training - Goat Island development 
continues with the improvements to the parking lot. Signage has 
been installed on the trails and the next phase of the project calls for 
the construction of washrooms and additional ground work. The 
project is funded by Indian Affairs, Fisheries and Oceans, Province 
of Nova Scotia and the Eskasoni Band Council.
   The Band continues to develop tourism. This past summer and fall season the Band employed community members to 
promote its tourism at various events in Cape Breton. There were also tours and cultural events held at Goat Island. 
   The Subway opened in December at the Eskasoni Foodland location and early indications are that it should prove to be a 
successful venture.
   We continue to form partnerships with outside agencies and as such we have received funding for training in such areas as 
metal fabrication, masonry and ironworks. We currently have Band members enrolled in those programs.
   Social Development - The Nova Scotia Bands were successful in their court case with Indian Affairs regarding the 
implementation of the Nova Scotia social guidelines. What this means is that before any new measures are introduced into the 
social guidelines, Indian Affairs are required to go through a consultation process with the Bands.
   Housing and Capital - The 14 unit project at the old TEC building is near completion and we should see some residents 
within the next month. There are 12 new housing units to be constructed from prior projects and we will be applying for 
additional units for the upcoming construction season.
   We have submitted our proposal to Indian Affairs for funding for the construction of a new fire station. While we have not yet 
received an approval we are confident that our proposal will be accepted over the next few months.
   We have installed solar panels at the Cultural Centre to determine if such energy sources are feasible, The project was 
funded by Indian Affairs.
   Business and Financial - The Band continues to manage its finances in a responsible manner and we have received some 
very positive comments from both government agencies and private industry.
   We have completed the purchase of approximately 240 acres of land in Castle Bay that we hope to convert to Reserve 
lands. We will be reviewing our options and will develop a plan for those lands.
   Eskasoni opened its new Fitness Centre in the past year and many people have been using the facility.
   Eskasoni has entered into a business partnership with Membertou to form a company called Memski. The goal is to enter 
into partnerships with large companies to obtain subcontracts with the Irving Shipbuilding contracts or the Maritime link. We 
want to obtain jobs for our Band members once these projects are underway.
   We continue with our investment in the Truro Heights Wind project and we will soon begin construction of the wind towers.
   I would like to acknowledge the efforts of John Frank Toney in his attempt to obtain a Province of Nova Scotia legislature 
seat in the October election. Even though he was not successful in obtaining the seat, it demonstrated to government that 
Eskasoni can indeed have an influence in the outcome of elections. 
   During the campaign the then Premier Dexter made three visits to Eskasoni. The current Premier Stephen MacNeil has 
decided to have a Liberal caucus meeting in Eskasoni in early February of 2014. Our recognition by provincial governments 
will assist us in our future negotiations on any number of topics.

Welalioq,

Chief Leroy Denny and Council

- 4 new docks have been installed
- Will enhance Goat Island and promote tourism 
opportunities
Restaurant 
Business plan developed for a restaurant in 
Eskasoni - Meeting with funding partners for the 
development
Eskasoni Cultural Journeys
- Tremendous first year of full operations and the 
heritage interpreters have been very busy.
- Tour Groups that have visited include schools, 
both on reserve and off, Canadian Armed Forces, 
federal and provincial organizations. 
- Tour groups from other Canadian provinces, the 
United States, Australia and Poland.
- Media features include radio stations, 
Newspapers, travel writers for magazines and TV 
features on live @ 5 and Breakfast Television
- Special events such as Eerie Island, stronger 
than steel, Louisburg 300 and PGA Classic event.
Unamaki Tourism Association
- Proposal approved by funding partners to conduct 
a feasibility study to support the development of an 
Aboriginal Tourism Association for Cape Breton.  
- This organization will help increase education and 
awareness, product development and marketing 
for Aboriginal tourism operators in Unamaki.  
- Aboriginal Day 2014 at Louisbourg
Economic Development Strategy
- Proposal developed and submitted to funding 
partners to develop a new 5 year economic 
development strategy for Eskasoni First nation 
community development and corporate 
development.  
- The plan/strategy helps when we are looking at 
long term development.
Marketing/Promotion “Our Eskasoni”
- Proposal approved by funding partners to 
strengthen the Eskasoni brand through signage, 
sales materials and promotional materials.
Tourism Long Term Planning
- Continue to work with federal and provincial 
partners on the long term vision of Goat Island and 
Eskasoni as a tourism destination.  
Eskasoni Business and Employment Center
- Employment Center located downstairs of the 
Band Office 
- Workshops being scheduled for the community to 
help with increasing employability skills (resume 
writing, interview coaching, literacy, etc.)
- 10 computers available for use
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Stations of the Cross for the elderly and disabled
- The St. Kateri Tekakwitha garden is developing 
nicely, with the extra loads of dirt that was 
contributed by Dexter Company we were able to 
expand the picnic and parking areas as well as fill 
in lightly in the wooded area. The dozer and 
operator contribution from First Nations 
Construction has done a beautiful job so far 
considering the fill was loaded with huge rocks and 
a lot of effort to bury and conceal them was made. 
They will complete the finishing touches in the 
spring.  Denko Company has also made a 
contribution of hydro-seeding in the spring.  
Sydney landscaping will also be donating a small 
Christmas tree (fir or spruce) to recognize Stephen 
Christmas contribution of designating this portion 
of his land for Spiritual and Cultural use.  Loppy 
(William)  Herney will be donating trees and plants 
in the spring and the Sisters of St. Martha has 
outdoor stations for the garden.  

Chief Leroy Denny

16
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Staff: Megan Gillis - Economic Development 
Officer/NEO Assistant and Youth projects, project 
management, Client Management
Laura Prosper - Economic Development Officer¬ – 
individual clients, business support
Mary C Marshall - Finance – METS
Ben Marshall - Employment Center
Pat Marshall - Tourism - seasonal

Projects working on:
Employment & Training Department
Upcoming Training programs – all applicants will 
be screened and must meet program requirements
Information sessions for recruitment will be held 
prior to programs starting.
Posted on website, Facebook, twitter, stores, ETV 
and employment center at Band Office.
Mi’kmaq Economic Benefits Office - Community 
Update, November 27, 2013 - 
Recognizing the success of the Unama’ki 
Economic Benefits Office, the Assembly of Nova 
Scotia Mi’kmaq Chiefs recently adopted a 
resolution to have the “Unama’ki Economic 
Benefits Office” expand its mandate to serve all 13 
First Nation communities. To reflect this change, 
the office has changed its name to the Mi’kmaq 
Economic Benefits Office of Nova Scotia (MEBO).
The Assembly recognizes the importance of taking 
a collaborative approach to engaging large 
industry, especially companies like Irving 
Shipbuilding and Emera-Newfoundland Labrador. 
MEBO also leads an effort to build industry 
partnerships and helps to ensure Aboriginal 
businesses can be part of these large industrial 
projects. 
Read the full Community Update online at 
nsmebo.ca/news/community-update-nov-27-2013
Eskasoni Community Economic Development 
works in partnership with MEBO to ensure 
community members are aware of upcoming 
opportunities.

NSSC/Trade Schools
Guide to applying for Program Funding
CHECKLIST:

- Be at least 19 years of age and out of school for 
one (1) year or just graduating High School
- Unemployed or Underemployed
- Schedule meeting with NEO (Native Employment 
Officer)
- Complete assessment form with NEO 
- Submit application to a recognized trade school 
(check with NEO before applying)
- Program cannot exceed two (2) years
- Once received, bring acceptance letter to NEO, 
along with any other supporting documents (tuition 
and book costs, etc.)
- Complete and sign all forms needed from NEO
Please Note:
- Due to the overwhelming demand for funding, not 
all funding is guaranteed due to budgets. You will 
be placed on a waiting list if budgets are met.
- If you are accepted into a program and receive 
funding from METS but decide to quit or are 
removed from the program, METS will not be able 
to fund you again for five (5) years

Apprenticeship
- Encourage those in the trades to enroll in 
apprenticeship and work towards their red seal in 
their trade.
- Working to increase the number of Red Seal 
trades people we have in the community.
- Information sessions held as well as one on one 
session with clients and Apprenticeship NS

Upcoming Events
- Planning for upcoming career fair at the high 
school’s
- Our Eskasoni celebration in January

Community Economic Development
Projects working on and Proposals Developed
Goat Island
- Continued work on the development of Goat 
Island infrastructure and trail development.
- Interpretive panels installed August 2013
- Construction of Visitor Center and Washrooms in 
December 2013
Marina

Eskasoni Economic Development Native 

Director/Manager: Tracy Menge

Employment & Training Department  S ta te m e n t o f R e v e n u e s  a n d  E x p e n d itu re s

  A p ril 1 , 2 0 1 3  to  N o v e m b e r 3 0 , 2 0 1 3

P ercen tage A c tua l to  B udget to  

of Actual November  30,2013 November  30,2013

  R e v e n u e :
Ind ian and Nor thern  A ffa irs C anada 41.40% 11,577,655$    11 ,301,053$      

E skason i S c hoo l B oard  -  MK  and o ther 32.96% 9,216,682        9 ,180,141         

Hea lth  C entre  -  Hea lth  C anada and o ther 11.46% 3,203,894        3 ,200,736         

S ervic e  C anada (Mets) 2 .35% 656,410          664,484            

Other  programs (Rent,  UNS I, e tc .) 0 .99% 275,549          269,624            

P rovinc e o f Nova S c otia  1 .14% 320,000          320,000            

Transfer  from  c ommerc ia l f ish ing 5.36% 1,500,000        1 ,500,000         

E skason i Tobac c o opera ting  pro f it 3 .31% 925,848          880,000            

E skason i Gam ing opera ting  pro f it 1 .03% 288,796          280,000            

  F u n d s  a v a ila b le  fo r  p ro g ra m s 1 0 0 .0 0 % 2 7 ,9 6 4 ,8 3 3$   2 7 ,5 9 6 ,0 3 8$     

  E x p e n d itu re s :

S oc ia l deve lopment  31 .80% 8,883,005        8 ,794,308         

E duc ation 32.87% 9,179,962        9 ,143,567         

C ommunity  Hea lth 11.43% 3,191,129        3 ,187,984         

Housing and c ap ita l 4 .23% 1,181,701        975,210            

F ire  and environmenta l p ro tec tion  1 .01% 283,439          284,900            

P ub lic  works (sewer ,water ,roads,bu ild ings) 3 .83% 1,069,707        1 ,004,786         

B and adm in istra tion  2 .73% 761,453          801,381            

E c onom ic  deve lopment,employ ment, tra in ing   4 .20% 1,173,936        1 ,171,047         

P o lic ing  servic es 0.68% 188,734          198,900            

C ontr ibu tion  to  E skason i Market fo r  opera tions 0.86% 240,000          240,000            

E skason i Rink opera tions subsidy 0.56% 156,500          120,000            

C u ltu ra l C entre  opera tions subsidy 0.15% 42,500            25 ,673              

F itness C entre  opera tions subsidy 0.25% 69,842            60 ,000              

P ro jec ts funded by  c ommerc ia l f ish ing 5.37% 1,500,000        1 ,500,000         

Other  programs 0.03% 8,269              41 ,655              

  F u n d s  u s e d  fo r  p ro g ra m s 1 0 0 .0 0 % 2 7 ,9 3 0 ,1 7 7$   2 7 ,5 4 9 ,4 1 1$     

  S u rp lu s  fo r th e  p e rio d  3 4 ,6 5 6$          4 6 ,6 2 7$            

 T h e  a c tu a l s u rp lu s  fo r th e  p e rio d  e n d e d  N o v e m b e r 3 0 , 2 0 1 3  w a s  $ 3 4 ,6 5 6  a s  c o m p a re d  

 to  a b u d g e t o f $  4 6 ,6 2 7 . T h e  B a n d  is  o n  ta rg e t to  m e e t its  ta rg e te d  s u rp lu s  o f b re a k  

 e v e n  fo r th e  y e a r e n d in g  M a rc h  3 1 , 2 0 1 4 .

Eskasoni Band Council
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Current Staff: Ian Isaac, Elizabeth Johnson, Dawn 
Johnson, Annette Bernard, Sharon Johnson, 
Rhonda Simon, Rhonda Jeddore, Bridget Denny 
Departmental Highlights/Accomplishments this 
Quarter: 
In November, 2013, the Assembly of Nova Scotia 
Chiefs and First Nation communities from New 
Brunswick and Prince Edward Island won the 
Social Assistance Case. The decision was based 
on two grounds: 1) the decision was unreasonable 
because Canada failed to study what impacts of 
the social decision would be on social recipients; 
and 2) procedural fairness required the 
government to consult with the First Nations about 
the decision and they failed to do so. Eskasoni 
Social Development staff participated in studies 
and attended meetings with KMKNO and the 
Chiefs in support of First Nations throughout this 
process. 
Currently exploring the budget and expenditures to 

see if more areas of Social could be improved. 
Ongoing efforts to increase services to our clients. 
Departmental Setbacks this Quarter ( if Any): 
Ongoing problems with the new operating system 
for Social. Limited funding available that we have 
to work with. Continuous negligence and abuse 
with heat and lights tremendously affects the 
welfare budget. Limited funding available that we 
have to work with. 
Departmental Issues and Trends: 
Very limited funding. A very large deficit. Ongoing 
issues with operating systems.
Departmental Goals for next Quarter: 
Working with Economic Development and Native 
employment to provide community members new 
training opportunities and to assist financially 
whenever possible. Explore the budget to improve 
assistance to low income families. Make efforts to 
improve living conditions with our clients who 
reside in rental units.

Eskasoni Social Development
Director/Manager: Dale Sylliboy

vehicles, and to expand the services of the special 
needs bus.

Departmental Setbacks this quarter:
No setbacks to report this quarter

Departmental Issues and Trends:
The Eskasoni School Board has worked 
collaboratively with Eskasoni Band Council 
Departments other Mi'kmaq School Boards, as well 
as local non native school boards and institutions 

to bring beneficial programming and 
services to our students and community.   
  We have used innovative methods to 
ensure that staff is able to receive 
professional development with fewer shut 
down days.  We have taken action to 
preserve our Mi'kmaq language and culture 
by continued support of programs such as 
Mi'kmaq immersion, the TLE center and 
Mi'kmaq language and cultural 
programming.  Our schools also participate 
in provincial assessments for English 
Language Arts and Mathematics.  By 
monitoring student performance in these 
assessments, we can tailor instruction to 
ensure our students are meeting outcomes 
set forth by the Province.   

Departmental Goals for next Quarter:
- Grand Opening of new gym facility at Chief 
Allison Bernard Memorial High School
- Implement new board- wide cell phone and social 
media personal use policies
- Implement student retention liaison position 
within board to track and support lapsed students 
in re-entering education or training programs.
- Post for HR officer for the Eskasoni School Board 
to implement school board policies.

Eskasoni Commercial Fishing 
Director/Manager: Leonard Denny

Current staff:
Housing Technicians: James Simon, Donald 
Francis, John A. Poulette (New Housing)
Housing Clerk: Mary Bridget Toney, Kylie Young

Departmental Highlights/Accomplishments this 
Quarter:
  A working housing group continues to review, 
prioritize and strategize for the short and long term 
planning for our housing department to meet our 
community needs.  This committee will be 
recommending to Chief and Council a diverse 
housing program to meet the needs of existing and 
proposed housing initiatives.
  The housing department and CMHC in 
partnership with Atlantic Policy Congress will 
schedule HQI workshops available for community 

contractors and members to participate, enhance 
their skills and obtain information to assist them in 
respect to housing renovations or maintenance. 
  Eskasoni is participating in the development of an 
Atlantic culture curriculum for the youth of our 
communities.
  Eskasoni housing department is currently working 
with the ABMHS in a video production focusing on 
house maintenance.

Departmental Setbacks this Quarter:
- Vandalism – Ongoing and costly to the Band
- Allocations from CMHC and approvals pending 
from Indian Affairs for Ministerial Guarantee to 
begin construction of new homes.
- Fire units reconstruction ongoing
- Security cost very costly to our community 

Denny Receives Prix d’Excellence Award.
Congratulations Leonard

Eskasoni Housing Department

  For the period from April 1st 2013 to December 
31st 2013 Crane Cove Seafoods has been able to 
transfer $1,500,000 in fishery profits to the 
Eskasoni Band Council. It is projected that CCS 
will transfer an additional $500,000 in fishery profits 
by March 31st 2014.
  Vessel Construction of the new 50’x27’ snow crab 
vessel, Dr. Albert aqq Dr. Murdena started in 
September and is scheduled for completion March 
2014. Total Vessel cost is $810,000 of which CCS 
management was able to receive $616,000 from 
DFO as a non-repayable grant. The balance of 
$194,000 will be paid for by CCS.  
  CCS management and staff are busy working on 
improvements that will allow us to be certified 
under the International Standards Organizations 
management systems standards. International 
Standards are strategic tools and guidelines to help 
companies tackle some of the most demanding 
challenges of modern business. They ensure that 
business operations are as efficient as possible, 
increase productivity and help companies access 
new markets. Under the scope of certification 
Crane Cove Seafoods is making adjustments and 
improvements in the areas of Strategic Planning, 
Human Resources, Administration, Finance, 
Licensing, Quota Management and Quality 

Assurance.
  For the period of April 1st 2013 to December 31st 
2013 CCS employed 96 captains and deckhands 
and 31 processors. Total wages paid out for the 
period was $ 3,254,084. 
  Our CCS trucks and 2 drivers were very busy this 
year. Trucks were traveling all over North America. 
Our hauls went to cities such as Boston, 
Jacksonville, Chicago, Toronto, Montreal, etc.
  They hauled everything from seafood to potatoes, 
Christmas trees and oranges, etc. We have 
established strong relationships in trucking and 
seafood for the transport industry. 

Director: Darlene Marshall



Board Members:
Chief Leroy Denny:  Ex-Officio
Chair:  John F Toney
Members:  
Ann Denny Tom Sylliboy
Patrick Jeddore George Paul
Sarah Doucette Walter Denny
Brendan Poulette Connie Gould
Sheila Morris Ernest Johnson
Lo'li Johnson Allison Bernard

Staff:  Our staff is comprised of over 180 team 
members.  Staff positions include:  Teachers, 
Teacher Aides, Early Childhood Educators, 
Guidance, Social Counselor, Speech Language 
Pathologist, Janitors, Bus Drivers, Maintenance, 
Principals, and Office Administrative Staff

Departmental Highlights/ Accomplishments this 
quarter:
• New Hires: (full time and term positions)
Teachers:
Carol Ann Jeddore Shauna Francis
Liam Walker Barrie Bernard
Amy Pino Simon Sylliboy
Lorne Jobe Stephanie Francis
Speech Language Pathologist
Samantha Wong
Teacher's Assistants
Geordy Marshall Marjorie Marshall
Bus Drivers
Allan Young Richard Young
Sean Ryan Paul
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- Shortage of staff
- Cut back in housing allocations from CMHC
- Flooding, lack of funding to remediate 
immediately
Departmental Issues and Trends:
  The housing department requires tenants to 
inform the housing staff for maintenance to avoid 
additional cost due to neglect.
  The housing department as of April 1, 2011 will no 
longer be excepting invoices submitted for 
members who run out of oil and require assistance 
bleeding the lines.  If required, the invoices will be 
the responsibility of the tenant.    
Departmental Goals Annually:
Develop strategy for: 
With the participation of the working housing group 
collectively will be reviewing the housing program 
to develop a proactive and productive program that 
continues to promote innovative projects to 
enhance the existing units and acquire additional 
units. 

Construction:
2011-12 -13 Unit project
This project completed and occupied with minor 
deficiencies to be addressed pending weather 
conditions.
14 Unit Apartment building 
This project is pending electrical inspection and 
upon completion.  The units have all been 
allocated by Chief and Council.
2012-2013 3 Unit Project additional duplex
The 5 Unit project has been approved and under 
construction.
2013-2014 4  Unit Project 
The 4 Unit project  Ministerial Loan Guarantee 
pending.  We received an additional unit, amended 
project and resubmit for approval to Indian Affairs 
for approval.  This creates delay in approval but 
results in additional units.
2011-2012 – 20 unit section 10 project
A twenty (20) unit Band Section 10 well under 
construction with six (6)  are occupied.

Maintenance & Janitorial
Francis "Mick" Googoo Vincent Paul
Early Childhood Educators
Jody Johnson Dorothy Francis
Paula Paul
Math Tutor
Brenna Sylliboy

• 2 new full time learning centers opened for 
students with special needs in the elementary and 
middle school and ABMHS.
• In-service days on September 4, 5, November 1-  
Staff trained in literacy, numeracy, first aid, non 
violent crisis intervention, ages and stages for 
early childhood, early childhood workshop on ASD 
and Social Communication Difficulties and 
activities planning and reporting student learning.
• Some teachers across the board had the 
opportunity to attend the provincial in-services 
across the province.
• ABMHS Role Model of the Year: Mr. Joe B. 
Marshall honored on November 27th, 2013.
• Students engaged in cultural activities across 
three schools and daycare through community 
mentoring of students in Mi'kmaq cultural and 
traditional lessons.
• EEMS students in grade 9 participated in Terry 
Fox Youth Center cultural exchange activities in 
Ottawa with other students from across Canada
• High School students from ABMHS and TEC 
participated in cultural camps at Camp Carter with 
other Mi'kmaq students from across Nova Scotia
• Purchase of 3 new buses to replace existing 

Eskasoni School Board
Director: Elizabeth Ann Cremo

ROLE MODEL OF THE YEAR
JOE B MARSHALL

1. What is the effect of the Federal Court’s 
decision? 
The decision erases AANDC's decision to 
implement the Social Changes announced in the 
Spring of 2011 - it's like it never happened. The 
Federal Court said AANDC cannot implement new 
changes to social assistance on reserve without 
studying the impacts and consulting with the First 
Nations. Despite offers from the Maritime First 
Nations to negotiate a new way forward, Canada 
has decided to appeal the decision.
2. How long with the appeal take?
We estimate that the appeal will be heard 
sometime in the summer or early fall of 2014, and 
that it will likely take the Federal Court of Appeal a 
few more months after that to issue a decision. It 
could be the end of 2014 or early 2015 by the time 
we know the outcome of the appeal. After that, 
there is still the possibility of a further appeal to
the Supreme Court of Canada.
3. What are Canada’s chances on appeal?
There are never any guarantees and there is  
always a possibility the decision could be 
overturned. But the Maritime First Nations should 
take comfort in the fact that the Federal Court’s 
decision is well reasoned and the Federal Court of 
Appeal will overturn it only if the judge made a clear 

error.
4. So what rules apply to Social Assistance on 
reserve right now?
The status quo that was in place before the 
announcement of the Social Changes in Spring 
2011 continues to apply. That would be the 1991 
AANDC NB and NS Social Manuals. The fact that 
Canada is appealing doesn’t change this.
5. What rules apply to the Assisted Living 
program?
The Assisted Living program forms part of Social 
Assistance and we take the view that the Federal 
Court decision applies to Assisted Living too. This 
means AANDC cannot require First Nations to 
follow current provincial rates and standards for 
Assisted Living.
6. Can AANDC do compliance reviews on 
Social Assistance and Assisted Living, 
including coming to the First Nation and 
looking at files?
Yes. AANDC has the right to do compliance 
reviews of Social Assistance and Assisted Living. 
However, those compliance reviews have to be on 
the basis of the First Nation’s adherence to the 
rates and standards in the 1991 Manual and NOT 
to the current provincial social assistance or 
assisted living rates or standards.

SOCIAL CASE - QUESTIONS AND ANSWERS
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Our Staff :  
Melinda Young, Manager, Eskasoni Indian Registry 
Administrator
Carolyn Stevens, Eskasoni Indian Registry 
Administrator
Eskasoni Indian Registry: To Register the events 
such as births, marriages, divorces, transfers, in 
the Indian Registry as soon as possible.  
Births: We are encountering problems in 
registering the child when the birth document does 
not have the full legal name/s of the parents on the 
child’s birth document.This happens when the 
parents fill out the live birth registration form at the 
Hospital, parents must write their legal names on 
their child’s live birth form at the hospital to prevent 
delays.   
Please make sure all newborns are registered as 
soon as possible before they turn one, as you will 
have difficulties with the pharmacy, they will not be 
covered once child reaches the age of one.   
Marriages:  We need a photo copy of your 
marriage certificate, original birth document of the 
wife and a letter of what surname the spouse is 
using.  
Divorces:  Divorce Decree.  
Transfers: We need the consent to transfer signed 
by an individual along with a police record check, 
these are submitted for the review of Chief And 
Council for their approval or disapproval.
New Secure Indian Status Cards:  
The New Secure Indian Status card took place on 
December 3 to 5 at the Culural Center and 
passport pictures were taken two weeks before. 
Big thank you the Eskasoni Chief and Council for 
covering the passport picture fee. As of January 
2014 we have not received our supply from 

Aboriginal Affairs and Northern Development in 
Amherst for the New Status Cards applications. 
These are the ones you mail in and have to mail 
the original birth document, the passport pictures, 
and two IDS. The ones done in Dec are coming in 
slowing, but if you have a problem in your 
application returned for any reason, please let us 
know. We will redo it as soon as possible. If you 
would like to apply for the new status card now you 
can go to Amherst by making an appointment first 
please call 1800 567 9604.
Park Passes:   For our clients, if you have not 
received your Park Pass please come see us.     
Nova Scotia Driver’s or Beginner’s License:  If you 
have either one, you may apply for your license to 
be registered for tax exemption at the gas pumps, 
finding  you are running out of your quota early,  
please come see us for an additional litres.  Toll 
free no for NS is 1-800-565-2336. 
Telephone- Satelite- Cells Tax Exemption:  Please 
come in with your account numbers and your 
Indian Status cards.

Current Staff: Jeannine F. Denny (Mi’kmaq MPAL 
Coordinator) Mary (Maddy) Sylliboy (Assistant)

Departmental Highlights/Accomplishments this 
Quarter:
- Partnered with Hockey NS to conduct Mi’kmaq 
Youth Hockey program for youth 5-13 which is a 
first of its kind in Canada.
- Training for our summer students in High Five
- Part of NYPD-E a volunteer committee comprised 
of all agencies and organizations involved with 
youth. 
- Had the first ever learn to surf program for youth 
& was the first Mi’kmaq Community to collaborate 
with Surf NS.
- Arranged a Awareness on the Negativity of Drug 
& Alcohol Abuse and how Physical Activity & 
Healthy living can improve a person’s life 
Presentation in collaboration with NADACA. 
- Assisted Economic Development with Fun Day & 
Eerie Island
- Joined in partnership with Mental Health Youth 
Workers for Mi’kmaq Cultural Camp, Learn to Sail, 
- Assist the Youth Groups with the BAM 
Conference, Yoga and Youth Health Group. .
- Welcomed Mary (Maddy) Sylliboy to our team. 
- Working with the 4 Mi’kmaq MPAL’s from 
Membertou, Waycobah, Annapolis Valley and 
Acadia to help First Nations Communities work 
with the Municipal Government. 
- One staff member sponsored by the Aboriginal 
Diabetes Initiative Atlantic Region Health Canada 
to attend An Aboriginal Warrior Personal Trainer 
training. 
- Partnered with Parents against drugs
- Assist in all Band Events such as Social’s, 
Fundraisers, Pow Wow’s, etc.
- Have representation on the Recreation NS Board 
of Directors.
- Have representation on the Board for NS Mi’kmaq 
Summer Games.
- Assisted CBU in the Community Work Placement 
for students in the Recreational Field.
- Prepared Community Members for the NS 
Mi’kmaq Summer Games and Assisted all 
Community Members during the Summer Games 
held in Waycobah. 

- Partnered with CPGA to have our youth take part 
in Golf lessons by Golf Pros. 

Departmental Setbacks this Quarter ( if Any):
Funding challenges 

Departmental Issues and Trends:
- Exploring opportunities to create more youth 
programming opportunities and events that will 
have dedicated sport/recreation volunteers.
- Engaging in a community awareness campaign 
regarding services and programs available to 
community members.
- Attempting to attract partners to promote Healthy 
Living.

Departmental Goals for next Quarter:
- Seeking continued funding for programs to 
promote Physical Activity  
- Have been contracted by Sport NS & Health and 
Wellness to hold Coaching Clinics starting 
February.
- In the Process of developing an Aboriginal 
Coaching Association for NS
- Conduct a Community Survey to help better 
identify the needs of community members. 
- Partnering with Sport NS, Health & Wellness, 
National Aboriginal Snowboarding Association & 
Membertou to conduct a learn to snowboard for 
youth.
- After School Programs at the School Gymnasium. 
- Continue the five year Strategy to promote 
Physical Activity.

Eskasoni Sports and Recreation
Director/Manager: Levi Denny

Eskasoni Indian Registry 

 

AGES MALE FEMALE TOTAL ON OWN 
BAND  

ON OTHER 
BAND 

TOTAL  OFF 
RESERVE 

0-100 2084 2147 4231 3593 26 3619 613 

0-15 621 618 1239 1161 9 1170 69 

16-30 634 581 1215 1035 12 1047 167 

31-54 592 635 1227 998 3 1001 226 

55-64 157 183 340 247 1 248 92 

65-100 80 130 210 151 0 151 59 
 

 
   250 others 

on reserve 
   



Striped bass are listed as Threatened.  If anyone 
has any information about this fish or if anyone has 
caught one recently, please contact the Guardians.
  EFWC also received additional funding to 
purchase new equipment for the hatchery.  Our 
goals are to grow oysters through the winter and 
put them in the Bras d’Or Lakes this spring.  Future 
plans may include stocking of brook/ speckled  
trout.
  EFWC received funding to purchase equipment 
for the Aquaculture Environmental Monitoring and 
we are working on a plan to monitor local finfish 
locations.

Departmental Goals for next Quarter:
  To follow the work plan developed for the 2013 – 
2014AFS agreement.  

Departmental Finances:
  The Aboriginal Fisheries Strategy (AFS) program 
has been funding EFWC activities since 1991.   
The goal of the AFS is to ensure there is a Food, 
Social and Ceremonial Fishery for the community.
  The AFS program is currently the core funding for 
the activities of EFWC, which include distribution of 
tags, science, habitat restoration, environmental 
monitoring, working in collaboration with other 
Mi’kmaq organizations and government 
departments.  
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Department: Eskasoni Mental 
Health Services/Crisis & Referral 
Centre and Case Management/ 
Tui’kn RSS Team
Director/Manager: Daphne Hutt 
MacLeod
Current Staff: Leta Bernard, Tom 
Sylliboy, Mallery Sylliboy, Dion 
Denny, MR Gould, Daniel Morris, 
Elizabeth Stevens, Joseph 
Francis, Mary Sylliboy, Ruby Paul, 
Bridget Smith, Michael R Denny, 
John Denny Sylliboy, Jai Lewis, 
Norma Gould, Jane Francis, 
Arnold Sylliboy; Clark Paul, Mike 
MacInnis and Beth Toomey. 
Casual/On-Call: Vincent Joe

Departmental Highlights/Accomplishments this 
Quarter:
- Completed a community Drug Utilization 
Prevention program
- Completed a Drug Awareness DVD in 
collaboration with the Eskasoni High School Audio-
visual club.
- Assisted Health Center staff with educational 
sessions on drug awareness, HIV/HEP, 
intravenous drug use, Harm Reduction, Needle 
Exchange.
- Began creating a Traditional Medicine Garden, 
Community Gardens and Orchard in collaboration 
with Health Center staff.
- Entered into a proposal process to be a 
demonstration site for Transformational Research 
in Adolescent Mental Health. Final decision on 
successful proposal will occur in June 2014.
- Participated in the Grand Opening of the Allison 
Bernard High School Youth Health Center.
- Collaborating with the NS Department of Health 
and Wellness on integrating and accessing Mental 
Health services.
 -Collaborating with the NS Department of Health 
and Wellness on developing a Cultural Safety 

Training Module to be delivered initially to 
Provincial Mental health/Addictions/ER Crisis staff .
- Offered the Men’s Two Wolves Family/Domestic 
Violence Intervention program in collaboration with 
the MFCS Family Treatment Centre
- Crisis staff continue to provide crisis intervention 
and referral services to the 13 NS First Nation 
communities.
- Offered a Parenting Program to interested 
community members.
- The Unama’ki/Tui’kn Residential School Survivor 
continues to provide support services to 
Residential School Survivors in all Unama’ki 
communities
- As of December 13th, 2013, the Unama’ki/Tui’kn 
Residential School Survivor Team will be 
welcoming a new staff member – Mike MacInnis 
MSW. 
- Our department has participated in the following 
Research endeavors: International Resilancy 
Project with Dr. Michael Unger; Corey-Keyes 
Happiness Index Validation Pilot Project; Aboriginal 
Children’s Pain Project; Spaces and Places; and 
Transformational Research in Adolescent Mental 
Health.
- Case Management services continue to operate 

Eskasoni Mental Health Services

Crisis & Referral Centre and Tui’kn Case 

Management/Mental Wellness/RSS Teams
Director/Manager: Daphne Hutt MacLeod

Eskasoni Fish and Wildlife Commission

Departmental 
Highlights/Accomplishments this 
Quarter:
  Aboriginal Fisheries Strategy (AFS) - 
Implemented the AFS agreement; May 
2013 - the Guardians took part in 
sampling the Gaspereau fishery.  
Sampling provides age and size 
information that help the fishers 
maintain a sustainable fishery; 
Guardians also responded to 
environmental concerns such as runoff, 
removal of sand from local beaches and 
shoreline erosion.
  Environmental Monitoring – The 
weather station project has been 
completed.  Eskasoni’s weather was 
available for access through the 
Environment Canada website in June 2013.  The 
grand opening occurred on November 29, 2013 at 
the Sarah Denny Cultural Center.  This community 
weather station will provide accurate weather for 
the community as well as the East Bay portion of 
the Bras d’Or Lakes.This is the first weather station 
set up in a First Nations Reserve across Canada.  
CABIN – Qamsipuk was sampled using CABIN 
(Canadian Aquatic Biomonitoring Network) 
methods to assess the health of the river. Samples 
have been sent to Environment Canada for further 
information;
Committees and workshops – Staff have attended 
meetings and providing support to committees 
such as the Bras d’Or Lakes Collaborative 
Planning Initiative and the Collaborative salmon 
Initiative along with meetings with DFO and other 
departments to pursue avenues of funding; and
Monitor development activities within Eskasoni and 
work with those involved to prevent disruption of 
fish or fish habitat.
  Other Projects- EFWC received funding through 
the Aboriginal Funds for Species at Risk (AFSAR) 
to study the striped bass that have been seen 
around the Bras d’Or Lakes.  Guardians captured 
19 fish this year and tagged 7 fish to see where 
they move within the Bras d’Or Lakes.  Samples of 
scales (for aging) and fin clips (for genetics) were 
taken and we hope to learn more about this fish.  

Director/Manager: Thomas Johnson

Our Eskasoni Volunteers 2013
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in Eskasoni.
- 4 staff members continue their studies in the St. 
Thomas University Bachelor of Social Work 
program.
 -3 staff members have graduated from the NSCC 
Aboriginal Addictions Counsellor Certificate 
training. Congratulations Ruby Paul, Michael R. 
Denny and MR Gould!
- Several staff assisted in the organization of the 
NS Mi’kmaw Summer Games.
- Continue to have representation on the CBU 
Board of Governors, Mawi Tam’k Society, Cape 
Breton District Health Authority Board, Eskasoni 
Health Board, Domestic Violence Committee, 
Eskasoni School Board, the Two Wolves Program 
Committee and the Braemore Home Board of 
Director’s 
- Staff continue to offer organized Youth and Adult 
Sweats and traditional teachings.
- Staff have been and will continue participating in 
the Healthy Lifestyles, Sports and recreation 
partnership. Assisting in organizing and facilitating 
the Learn to Sail, Learn to Surf and Learn to Run 
programs.
- Staff continued to provide support, upon 
invitation, to families who have experienced a loss.
- Replied to a Canada-wide Phase 2 Request for 
Proposals (RFP) from the Mental Health 
Commission of Canada to become a 

Demonstration site for 
the Mental Health First 
Aid for First Nation’s 
Training program. 
Eskasoni was selected 
as one of only 3 
selected for Phase 2 
implementation. 
Eskasoni will be 
included as one of only 
6 First Nation’s in 
Canada to be a part of a 
Community of Practice 
for implementation.
- Participated in the 
National Mental Health 
Continuum of Care 
sessions.
- Staff presented about 
our services at the 
International Qualitative 
Research Conference, 

Drug Utilization Prevention and Promotion 
Gathering and the Celebrating Abilities 
Conference.
- Exploring a partnership with the IWK 
Strengthening Families project.
 -As of December 2nd, 2013, in collaboration with 
the Cape Breton District Health Authority, we will 
have a new MSW Clinical Therapist joining our 
staff, 5 days per week, providing services to 
community members. She will remain a CBDHA 
employee, but will work with us. Welcome aboard 
Beth Toomey!

Departmental Setbacks this Quarter ( if Any):
Continued funding challenges (continue to be 
addressed)

Departmental Issues and Trends:
- Exploring opportunities to create more youth and 
community programming opportunities and events 
- Engaging in a community awareness campaign 
regarding services and programs available to 
community members.
- Continuing our attempts to attract partners 

Departmental Goals for next Fiscal:
Continue to explore additional funding partnerships

here.  
- The Eskasoni Corporate 
Division has been working 
on the Truro Heights 
Project which is a 4.4 MW 
wind energy development 
project.  Eskasoni was 
granted COM-FIT 
approval which will allow 
us favorable rates.  This 
investment opportunity 
will be a 25-year revenue 
stream, which will help 
build capacity through 

individuals trained in the Wind Technician Training 
Program.  Eskasoni was granted funding through 
AANDC for this development and we look forward 
to the opportunities it will bring.
- The Eskasoni Corporate Division has been 
working with an engineering survey company and 
has signed a MOU and are now in the process of 
drafting an formal agreement.  This venture will 
seek opportunities in Environmental Monitoring, 
surveying and testing potential to hire community 
members who have already been trained in the 
field associated with opportunities in Maritime Link 
Project. 
- The Eskasoni Corporate Division maintains a 
good working relationship with Valard and will work 
collaboratively to seek opportunities in the 
Maritime Link Project for Mi’kmaq participation in 

the region.   
- Eskasoni Corporate Division 
continues to seek new 
opportunities and build 
relationships with the industry 
and the business community.  
Business soars in Eskasoni.
We’ve helped creat 54 jobs and 
7 are in training.

- 27 Louisbourg Seafoods 
- 5 Metal Fabrication
- 9 Valard - 2 Wind Turbine 
Technician   - 15 Subway
    - 3 East Coast Metal

The Eskasoni Corporate Division 
is helping to create opportunity 
for Our Eskasoni.

Collaborative 
Apprenticeship Training 
Program, where 10 
individuals are currently 
being trained in Metal 
Fabrication Level 1 in 
hopes to gain 
employment with a joint 
venture company “East 
Eagle Contracting” with 
a well known fabrication 
company East Coast 
Metal Fabricators.  
- The Eskasoni 
Corporate Division with its focus on sustainable 
energy undertook a project to install a polar PV 
system for the Sarah Denny Memorial Culture 
Centre who is now installed and waiting connection 
to the grid.  This will offset the costs of energy 
production and helps further our agenda in green 
energy.  
- The Eskasoni Corporate Division seeks to 
increase revenues for the community of Eskasoni 
and through the Property Taxation System we will 
be able to collect property taxes from outside 
industry that use our land for business or 
commercial purposes.  
- The Eskasoni Corporate Division is seeking to 
attract financial institutions to the area and has met 
with various branches to invite them to visit the 
community and potentially bring their business 
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Departmental Highlights/Accomplishments this 
Quarter:
- Eskasoni Health staff  and community members 
participated in numerous training sessions
- Ongoing staff and community education session 
through Telehealth
- Ongoing specialist physician consults through 
telehealth for community members.
- Eskasoni Youth Health Centre has official grand 
opening at High school. A collaborative effort of  
Provincial and 
- Federal  and band government to support 
construction and staffing.
- Eskasoni Health team continue to works 
collaboratively with Dalhousie/IWK continuing 
research into Pain affecting children in Eskasoni 
and other mikmaw communities.
- Participation on NS wide Health Integration Fund 
projects Give us wings, provincial wide mental 
health project and Strength in Numbers to improve 
access to reliable health information for NS 
Mikmaw in collaboration with provincial and federal 
governments.
- Ongoing meetings and discussions with 
physicians and health team members on Personal 
health information and legislation and electronic 
medical records.
- Ongoing monthly meetings of Eskasoni Health 
advisory committee (health board).
- June 24- FAS Education session for teachers, 
daycare and headstart staff.
- June- Seniors Education session on Arthritis
- Weekly Zumba Exercise classes.
- Interviews for Community Health Nurse, to 
replace Julies maternity leave for one year. The 
successful candidate
- Was Charlotte Jesty, RN.  Welcome back 
charlotte.
- Diabetes Education session (lunch and learn) for 
Continuing care assistants. 
- Meetings with District Health authority re: 
physician services
- Interviews for Casual /part time Janitor, the 
successful candidate was Malcolm Cremo. 
Welcome Malcolm.
- Chapel Island Mission weekend,  Eskasoni 

provided Nursing and first aid coverage, distributed 
information on  sun safety and hand sanitizer and 
water.
- Community health strategic planning session.
- Waycobah Summer Games, provided first aid 
and support for Eskasoni teams and tent.
- Eskasoni Nurses provided first aid for the Annual 
Eskasoni 5K run.
- Meetings with CBU, research chair of community 
health and chronic disease and partners
- Eskasoni provided First aid /CPR training to all 
workers through family incentive program.
- Eskasoni provided First aid/CPR training to all 
health staff and CCAs.
- Eskasoni  hosted Baby food making classes for 
new parents.
- Eskasoni participated and hosted 2nd annual 
quintessence breast feeding challenge on Oct.5
- Eskasoni Nurses and staff supported Mikmaw 
Run for the Cure, Oct. 6
- October Eskasoni Primary care has begun to 
offer an additional blood collection day.
- Eskasoni hosted several Food Handler Courses, 
for local restaurants and local cooks.
- Eskasoni Health  hosted several Flu Clinics on 
October 30, November 1 and November 19 at the 
sarah denny cultural center.
- Eskasoni health hosted education session for 
World Diabetes day on Nov.14
- Eskasoni Mental health presented at the Atlantic 
Drug Utilization and prevention meeting in 
November, presentation
- Included update on education campaign and 
video developed by ABM high school students.
- Eskasoni completed Nursing interviews for full 
time position in Eskasoni Homecare program, the 
successful candidate hired was Jane 
Wukitsch,RN.. Welcome Jane.
- Eskasoni hosted the annual visit of  Breast 
Screening Mammography Van Dec. 2-4
- Eskasoni health centre staff meeting on 
community health planning.

Departmental Setbacks this Quarter ( if Any):
- Funding commitment Issues for Crisis line and 
case mgmt.

- Increase awareness in community of 811- nursing 
help line
- Increase awareness of 1-888-379-2099 of 
Mikmaw –Eskasoni Crisis line.
- Need for Ongoing renovations to address space 
issues and mechanical issues in health centre.
- Availability of Medical drivers.

Departmental Issues and Trends:
- Cost overruns in Medical transportation
- Changes in policy with regard to services provide 
by health canada’s medical transportation program.

- Changes and development of policy in family 
incentive program to integrate into homecare 
program

Other Items:

For Help please call:   1-888-379-2099 of 
Mikmaw –Eskasoni Crisis line.

**Eskasoni Health centre is on Facebook, look for 
information and updates and request to be our 
friend on Facebook.

Eskasoni Health Center
Director/Manager: Sharon Rudderham

Staff: Alyssia Jeddore – Business Development 
Co-ordinator, Buddy Young – Eskasoni Power 
Project, Mandy Marshall – Administrative 
Assistant

Executive Summary
The Eskasoni Corporate Division has been on 
the move working in key sectors such as energy, 
commercial and community.  The ECD has a 
strong focus on environment and maintaining 
sustainability for the community of Eskasoni.  
Our goal is to increase the business profile of 
Eskasoni First Nation through business 
development and seeking investment 
opportunities.  The purpose of this goal is to help 
create employment for the community members 
by fostering and growing the economy of Eskasoni.   
We plan on doing this through establishing solid 
business relationships and welcoming new sectors 
to come and do business with Eskasoni.  We are 
proud to say that Eskasoni has signed a joint 
venture agreement to form Kitpu Security Ltd., our 
Truro Heights Project is taking shape and will be 
looking to start seek our contractors.  Another 
accomplishment of our division is the success of 
attracting business to the community; Subway 
opened its door in Eskasoni this month.  We have 
worked to acquire land adjacent to Eskasoni to 
expand our community, this is the first time 
Eskasoni will undertake the ATR process.  Our 
vision is to help with the long-term sustainability of 
the community of Eskasoni and help make 
Eskasoni the place to visit by all.  

Highlights of Activity
- In December the Eskasoni Foodland celebrated 
its 10 year anniversary serving the community of 
Eskasoni.  The Eskasoni Corporate Division 
assisted in coordinating the community celebration 
and continues to help with the operation building 
on the success to offer the community the best 
shopping experience possible.  
- The Eskasoni community realizes the importance 
of working together and with this principle has 
joined forces with Membertou to form a company 
to collaboratively seek opportunities with major 
projects in Nova Scotia such as the Maritime Link 
and Irving Ship Building Contract.  Memski 
Projects Inc.  is 100% Aboriginal owned and will 
seek to align it self with partners to ensure 
participation of Mi’kmaq in these major projects. 
 - An effort of “Memski Projects Inc.” was the 
development and implementation of a 

Eskasoni Corporate Division 
Steve Parson - Manager


